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REVENUE

Actual

Actual

Actual

Actual

Budget

Operational & Maintenance

Local & Initial

194,838.77

210,816.90

240,595.95

246,924.66

254,000.00

Facility use, honorariums

20,400.00

21,645.26

24,781.00

22,657.50

22,000.00

Interest and Sundry

4,310.34

7,187.13

6,376.17

4,458.56

3,400.00

UCW Contribution to Church

4,000.00

4,000.00

4,000.00

Sub-total Operational & Maintenance

219,549.11

239,649.29

275,753.12

278,040.72

283,400.00

Committees

Congregation life & Work

19,319.02

14,710.86

15,744.26

15,700.16

13,000.00

Faith Formation & Christian Education

2,039.35

1,437.37

3,300.38

2,168.83

1,900.00

Outreach and Evangelism

5,862.70

8,030.60

5,309.50

8,181.52

5,000.00

Pastoral Care

1,026.00

560.00

990.67

605.00

600.00

Stewardship

0.00

Worship

374.25

25.00

24.00

549.41

0.00

Sub-total Committees

28,621.32

24,763.83

25,368.81

27,204.92

20,500.00

Others

Special Projects - Window Restoration

32,998.25

29,507.96

775.00

6,440.00

0.00

Special Projects - Boiler Replacement

9,317.00

5,089.35

13,816.32

10,000.00

Special Project - Copier Replacement

0.00

Co-op Vouchers / Till Tapes

61,125.00

1,275.75

Sobeys Vouchers

10,490.00

16,975.00

14,250.00

16,000.00

Mission & Services

21,251.26

26,294.03

34,315.21

35,025.40

25,000.00

United Church Women

0.00

65.00

0.00

Memorials and Bequests

1,215.41

12,140.00

1,641.91

Senior Choir

0.00

500.00

0.00

Gift in Kind

755.12

3,236.46

1,990.08

854.58

Sub-total Others

56,220.04

152,675.45

60,786.55

71,662.05

51,000.00

Total Revenue

304,390.47

417,088.57

361,908.48

376,907.69

354,900.00

EXPENSES

Operational & Maintenance

Salaries and Benefits

153,651.60

160,216.23

178,142.72

163,438.29

176,500.00

Administration

8,269.06

8,418.94

4,318.60

4,260.19

5,000.00

Insurance, Utility, Telephone and Taxes

33,512.57

36,227.04

37,725.06

38,006.45

40,000.00

Conference & Presbytery  Assessments

7,999.06

8,283.44

8,578.92

8,519.56

8,600.00

Bank / Interest Charges

1,744.04

1,777.64

968.42

1,281.28

1,500.00

Other supplies & Services

9,546.91

11,437.66

14,661.87

34,988.49

46,000.00

Communications

3,906.34

3,034.27

2,735.01

2,755.40

3,000.00

Property and Maintenance

12,546.62

4,200.78

6,515.42

5,806.12

13,000.00

Subtotal Operational & Maintenance

231,176.20

233,596.00

253,646.02

259,055.78

293,600.00

Committees

Congregation life & work

2,289.59

3,789.16

4,032.50

2,514.99

3,000.00

Faith Formation & Christian Education

6,193.76

4,328.44

6,154.92

4,721.21

8,000.00

Outreach and Evangelism

4,561.31

7,217.87

4,497.02

6,272.11

6,300.00

Pastoral Care

1,508.84

848.59

1,161.61

1,701.77

1,800.00

Stewardship

0.00

398.95

1,796.64

1,944.91

2,100.00

Worship

3,721.88

2,211.57

2,405.90

3,036.29

3,500.00

Ministry and Personnel

1,997.92

438.40

1,261.83

1,137.16

1,500.00

Pastoral Relations

4,643.76

141.41

0.00

Sub-total Committees

24,917.06

19,374.39

21,310.42

21,328.44

26,200.00

Others

Special Projects - Window Restoration

25,561.78

27,490.70

4,138.62

14,200.02

0.00

Special Projects - Boiler Replacement

89,936.52

1,866.57

0.00

Special Project - Copier Replacement

0.00

Co-op Till Tape

4,175.00

52,825.00

Sobeys Vouchers

1,800.00

11,800.00

15,375.00

12,650.00

14,400.00

Mission & Services

21,321.26

26,294.03

34,315.21

35,025.40

25,000.00

Senior Choir

0.00

500.00

0.00

United Church Women

0.00

65.00

0.00

Memorial & Bequests

Transfer to groups

1,000.00

Gift in Kind

752.06

3,231.96

1,990.08

854.58

Sub-total Others

53,610.10

212,143.21

57,685.48

63,730.00

39,400.00

Total Expenses

309,703.36

465,113.60

332,641.92

344,114.22

359,200.00

Surplus (Deficit)

(5,312.89)

(48,025.03)

29,266.56

32,793.47

(4,300.00)

Cash - Beginning of the Year

2,095.82

(5,209.56)

23,014.46

17,379.02

32,536.76

Transfer from G.I.C

36,775.00

Transfer from G.I.C (Windows)

7,500.00

Transfer to G.I.C (Interest on G.I.C invest.)

(676.91)

(133.87)

Transfer to G.I.C.

(24,169.30)

Transfer to G.I.C (Boiler / Property)

(10,000.00)

Change in Assets, Receivables, Payables

(3,356.65)

2,474.91

(1,401.86)

Presbytery Loan - Boiler

67,000.00

(36,700.00)

(23,600.00)

(6,700.00)

Sub-Total Funds Transferred

(1,992.49)

76,249.05

(34,902.00)

(17,635.73)

(16,700.00)

Cash - End of the Year

(5,209.56)

23,014.46

17,379.02

32,536.76

11,536.76

Anticipated GST Refund

3,832.32

837.39

1,073.82

Total Current Assests

26,846.78

18,216.41

33,610.58




Recommendations
After consulting with the congregation, the Joint Needs Assessment Committee seeks the approval of the Board and congregation of Fifth Avenue Memorial United Church and of South Alberta Presbytery for the following recommendations:

1. that vacancies without time limit be declared at Fifth Avenue Memorial Pastoral Charge for the equivalent of one and one half persons in Paid Accountable Ministry,

2. that a search be commenced immediately for a full-time ordained minister to partially fill the vacancies,

3. that the remaining vacancy be filled by an ordained, diaconal or designated lay minister in due course,

4. that the search process for a second minister incorporate input from the first minister.

Background
Fifth Avenue Memorial is presently served by a full-time lead minister, who retires in March, 2011; a half-time staff associate, who retires in June, 2010; as well as by a part-time Director of Music Ministry, and office and custodial support persons. The existing workload and ministry opportunities justify continuing the current level of staffing, which is budgeted and financially realistic at current levels of givings.

The JNAC believes that it is most practical and desirable to first obtain a full-time ordained minister, whose skills can later be complemented by additional part-time staff. However, we are open to the possibility of hiring a ministerial couple should a suitable application be made.
Community Profile


Location and Demographics

Medicine Hat is an attractive community of about 61 000 located in southeastern Alberta on the South Saskatchewan River. It is about 300 km (2 ½ hour drive) from Calgary and 170 km (1 ¾ hour drive) from Lethbridge.  Located on the Trans-Canada Highway and the CP Rail main line, the city has several bus and air links daily.

Long known as an affordable retirement community, Medicine Hat is now home to a growing number of college students and young families, as well as a stable population working in industry, business, professions, and social service. The nearby Canadian Forces Base and Defense Research Establishment Suffield attract a wide range of military and scientific personnel.

Community Life and Amenities

Medicine Hat is generally regarded as a safe, economical, and friendly place to live, with a full range of community services and organizations.

· Schools and childcare: Private daycare and preschools (including Montessori) are available, as is K-12 education in public, separate, francophone, private and distance-learning schools. 

· Post-secondary: Medicine Hat College offers trades training, upgrading and certificate programs, university transfer and applied degree studies, and an extensive community education program. The city also has commercial skills and trades training schools.

· Health: Most medical, dental, and wellness services are available locally. The city has walk-in medical clinics, a full-service hospital, and a diagnostic lab. 

· Recreation: Recreational and competitive leagues for children and adults are active in many sports. Private fitness facilities are available as well as major indoor recreation centres operated by the City and the Family Y. There is an extensive recreational trail network, which extends to nearby Echodale Regional Park. Cypress Hills Provincial Park, a 40 minute drive away, offers boating, hiking, and skiing. 

· Arts and Culture: Music, voice, acting, and dance instruction is available through the College Conservatory and private instructors. Community organizations operate well-equipped studios for many arts and crafts. Local musical, choral and theatrical groups present regular, high-quality performance, and the city hosts major jazz and folk music festivals. Excellent concert halls, arena performance venues, museums, and art galleries host a wide range of touring shows. 

· Information and entertainment: The city has a daily newspaper, local TV and radio stations, and commercial and repertory cinemas. The public and college libraries have extensive book, periodical, and media holdings.

· Churches and Religion: There are two United Churches in the city, and one in nearby Redcliff. Over 50 other congregations of various persuasions are active, and there is a Christian ministerial association. Other faith traditions exist in the city in smaller numbers.

Economy

Traditionally a service, distributing, and small-manufacturing centre, Medicine Hat also hosts several advanced technology companies and major industrial operations. Irrigation and dryland farming and ranching are important, as are oil and gas service industries and local administrative offices for government services.

Cost of living
Medicine Hat is not an expensive place to live. Civic taxes, utility rates, and housing costs are relatively low compared to larger urban areas. Food co-ops, community gardens, and farm markets are all available, as well as major “big box” retail outlets.

Ministry Needs and Opportunities

End-of-life pastoral care for the elderly and their families is a continuing but changing need driven by our community’s large number of retired persons. Deaths are frequent. At the same time, an increasing number of families are turning to funeral homes, life celebrants, or informal memorial events for end-of-life services, rather than church-based memorial services. There is an active movement to establish a local hospice to complement the hospital-based palliative care program, and this could offer an opportunity for significant clergy and congregational involvement with the wider community. 

Our downtown location leads to some interaction with needy transients. However, most homeless and marginalized persons, who make up a small, but needy part of the community, are directed to community or government agencies or the Salvation Army and homeless shelter. There are definite opportunities for clergy at Fifth Avenue Memorial to cooperate with these agencies, or become involved with the Crisis Assistance Network coordinating group.

Less recognized are the increasing needs of the many working poor in our city. The local Food Bank and several independent evangelical churches are most active in offering practical assistance, but this area remains largely unaddressed by our congregation. 

Recently, Fifth Avenue Memorial clergy have been involved in initial steps to establish an ecumenical chaplaincy at Medicine Hat College. This is especially exciting because few college students are involved with our congregation at the moment. Many of our young adults move out of town for post-secondary studies. Those college students who do establish church links tend to be attracted to the youth programs of larger, non-mainstream congregations.

The Community and Ministry of Fifth Avenue Memorial

Our Past

We enjoy a long history of uniting different strands of faith.  In the early 20th Century we became the union of Methodist, Presbyterian and Congregational Union communities, and more recently we benefited from the union of two United Church congregations.  In 1998, Fifth Avenue United Church and Memorial Salem United Church joined to become Fifth Avenue Memorial United Church, which we affectionately call FAM.  This history has given us a heritage of embracing differences and working together.

Our Present


Church family: We have approximately 360 households in our fold, drawn from all areas of the city and environs. Average Sunday worship attendance is about 130.  The last few years have seen a noticeable influx of new families into our church community.  We now have more than 15 families with school age children who attend on a regular basis.  Our Sunday School averages 30 per Sunday, including a youth class averaging 10.  The older children also meet for regular youth group events and play an active role in the life of the church.  


Our philosophy is that our children and youth should be seen and heard.  We have moved small tables and chairs to the front of the sanctuary so that our children can colour and play as an integral part of the worship service.  Our youth frequently participate in the service and at other events.  They work hard to raise money for worthy projects and the whole congregation heartily supports them.  

 
Activities: All age groups enjoy a number of small group ministries that keep us connected on a smaller scale.  These include a weekly knitting group that makes shawls to share with those in need, a men’s group, Adult Fellowship, Family Fellowship and a weekly bible study.  Our church committees also facilitate a number of fundraising and fellowship events that help us stay connected to each other, provide financial support for the church and reach out to the wider community.  These include family picnics, turkey suppers, Mother’s Day luncheons and rummage sales.  Our church family also includes 62 active and energetic UCW members in 5 units who contribute in a significant way by participating in and facilitating worship and fellowship activities, and by raising money for worthy causes


We are truly a multi-generational congregation, and our major events involve the participation of all age groups.  Our different generations enjoy each other and there is very little conflict between them.  


Downtown location: Six years ago we made an intentional decision to celebrate our downtown location and develop an urban core ministry.  We have become a meeting place for numerous community groups, including AA, community kitchens, an organic food co-op, and parenting groups and we are constantly looking for ways to expand our role in the community.  We are an integral part of the downtown neighbourhood and participate in social and arts activities coordinated by the downtown businesses and churches. The lower part of our building is rented to a number of community groups and we enjoy and celebrate our partnerships with them.  The more our community uses our building, the happier we are.


We are a congregation that has embraced environmental awareness and we have made several important changes to our building and landscape to become more responsible.  We have a committed gardening group who keep our grounds beautiful while conserving water and weeding naturally.


Relation to other congregations: The two United Church congregations in Medicine Hat join together for shared summer worship, some Holy Week activities, and twice-yearly musical events involving a number of choirs. We also enjoy each other’s church suppers, but joint projects are rare. Fifth Avenue Memorial welcomes collaboration with other downtown churches and has recently helped organize and present a series of alternative worship events with St. John’s Presbyterian Church, as well as walking tours of downtown churches to experience and celebrate the various worship arts.


Worship style: Our worship services are a careful balance of traditional and contemporary elements.  We move from informal announcements and recognition of visitors and life milestones to more formal worship and preaching.  Children and youth play a key role and are involved in some manner in most services.


We have an excellent Director of Music Ministry who is skilled at nurturing the musical talent in people of all ages and who embraces an eclectic mix of worship music. We use and value both “Voices United” and “More Voices” in each service. Our enthusiastic 25 voice senior choir leads each worship service with a full range of music styles, and our junior choir contributes to worship several times a year. We are blessed to have both high participation in worship music and the high quality contributions of several professional musicians in our congregation, so other instruments frequently supplement our excellent pipe organ and grand piano.


We recognize that technology can support contemporary worship and so make discrete use of digital projection to enhance Sunday services.  A dedicated group of volunteers undertake this project.


Governance: For the most part the governance and organizational model adopted by our congregation in 2005 is working well and is ensuring that all the aspects of our work together are covered.  The full Board and Board Executive meet on alternate months, and working standing committees take charge of their own meeting schedules and activities.  We have an active Stewardship program that has netted positive results in the past few years.  We have an excellent staff, consisting of a full-time Office Manager, part-time Custodian, part-time Bookkeeper and part-time Envelope Steward, who support the work of the Board and keep our community running efficiently.


Resources
Beyond the physical resources of the church building, we are blessed with the human resources on staff and within our congregation that make Fifth Avenue Memorial a truly fulfilling and enjoyable church home.  Our numbers have been growing for the last five years and this has helped our financial resources significantly, which in turn has allowed us to take on projects to update and maintain our facilities.

Human Resources: Besides paid staff, organizing and conducting church activities involved at least 8500 hours of volunteer time last year. The results include a vibrant Sunday worship service with a variety of music, a thriving Sunday school with attendance that has doubled in the past five years, a well attended post-service social and a number of successful fundraisers and community outreach programs.

Financial Resources: A five-year budget summary is attached as an appendix. Some highlights from our latest financial reports are:

· From a deficit of $5 313 in 2006 we showed an income of $32 793 in 2009

· Congregational offering income up from $194 839 in 2006 to $246 925 in 2009

· Total givings to Mission and Service of $116 885 over past 4 years ($35 000 in 2009). M&S budget has been Increased to $25 000 for 2010

· Only $6700 left owing from a $67 000 loan in 2006 for boiler replacement

· $10 000 in 2010 budget to begin replacing $35 000 GIC cashed for boiler replacement

· Total spending on 2 building projects (boiler and stained glass window reconditioning) of $121 494 over 4 years
Physical Resources: Within the building, there is an office area, a gymnasium/hall with complete kitchen, and a spacious sanctuary, the basement of which is used for Sunday school.  The office area and Sunday school are fully computerized and networked. We rent the basement of the hall and its small kitchen to the Multicultural Folk Arts Society. 

Our sanctuary is distinguished by large and beautiful stained glass windows, a 3-manual Casavant organ in excellent condition and a grand piano. The sanctuary has a modern sound system, digital projection facilities, and a hearing assist system.

Our major maintenance project right now is the reconditioning of our stained glass windows, which has cost over $70 000 during the last 4 years.  The Church Board has recently approved a motion to borrow $40 000 to continue the project.  Other projects for the year include replastering and painting the ceiling in the main entrance foyer and continuing routine repairs to mortar on the exterior brickwork. No other major maintenance needs are foreseen in the near future.

Ministry Personnel Positions

Position Descriptions

Staffing model

Staff at FAM work within detailed position descriptions established by the Ministry and Personnel Committee. The division of responsibilities varies according to the skills and talents of staff members. Persons in Paid Accountable Ministry are expected to submit written reports to the Board, to collaborate in regular performance reviews, and to work under the oversight of South Alberta Presbytery.

We expect all staff to work collegially under the general supervision of the lead minister. We require active participation in regular staff meetings coordinated by the lead minister and in ongoing staff development activities. All staff is accountable to the Church Board through the Ministry and Personnel Committee, and is expected to maintain on-going liaison with an M&P committee representative. 

Key Areas of Responsibility and Accountability

The position description below has a scope larger than one individual can manage alone. Our lead minister will assume responsibilities for the “lead” areas identified below, and provide input to guide the hiring of additional staff to attend to areas labelled “secondary”. Until additional staff is obtained, the “secondary” areas will be addressed to the extent possible by the lead minister, assisted by congregational volunteers. Our financial resources currently are adequate to provide honoraria or short-term paid assistance when necessary and appropriate. 

The elements of each area listed below are drawn from current practices and our vision of desirable activities at Fifth Avenue Memorial in the near future. They are meant to give a flavor of our existing and our desired ministry. More limited and specific job descriptions will be developed by the Ministry and Personnel Committee to suit the specific skills and interests of our new minister(s) and the evolving needs and context of our church community.

Time allocations are for a single lead minister, and are estimates only
1. Worship (lead responsibility - 25% time allocation): work with the Worship Committee, the Director of Music Ministry, and congregation members to prepare and conduct Sunday worship that challenges, involves, and educates. Most services follow a fairly traditional format, which mixes contemporary and traditional music, preaching, and congregational participation. We are open to variations and departures from this style.


2. Pastoral care (15 % time allocation)

· support the work of the Pastoral Care Committee and Commune-I-care phone-out group (secondary responsibility). These groups are self-managed, but make a small number of referrals to the minister(s) when necessary.

· conduct weddings and celebration of life services held in the church (lead responsibility). Extending services to local funeral homes is discretionary. In 2009 our minister was involved in 8 marriages and 28 funerals.

· provide pastoral care in crisis situations within the congregation (lead responsibility)

· conduct home and hospital visitations as required (secondary responsibility)


3. Leadership and guidance (25% time allocation) support the congregation and Board through maintaining awareness of activities and initiatives in our congregation and in the wider church, directing the attention of the Board and congregation to ministry opportunities and initiatives in the community, and being a resource to the Board on United Church policies, procedures, initiatives and program resources.

· be available in the church on a regular, scheduled basis (lead responsibility)

· maintain active liaison with the Board and Board committees (shared responsibility). We expect the minister(s) to maintain active informal contact with committee and Board leaders. This can often happen during office hours. Ministers are not required to attend all committee or Board meetings. Board committees are self-managing but will seek input from the minister on matters of current concern.

· participate in congregational activities (shared responsibility) To the extent that time and individual interests allow, our congregation greatly appreciates staff participation in events such as church suppers, occasional talent nights, picnics and the like.


4. Family ministry and faith formation (15% time allocation) support parents and young families by developing personal relationships with them, and facilitate small-group opportunities for spiritual growth of all members of the congregation.

· participate in activities of the young families group as requested and appropriate (lead responsibility)

· provide meaningful input to children attending Sunday worship, as well as opportunities for them to participate in the service (lead responsibility) 

· lead or serve as a resource for Bible or seasonal study groups (secondary responsibility) 

· facilitate the further development of small group ministries (secondary responsibility) 


5. Community outreach (15 % time allocation) facilitate and extend partnerships and involvement with other downtown churches, social service agencies, and local events. 

· become personally known to lead people in community groups and programs using our building (lead responsibility)

· become personally acquainted with nearby social service agencies and community groups (shared responsibility)

· maintain working relationships with clergy in other downtown churches and (shared responsibility)

· facilitate FAM’s involvement in events such as Arts Day, Jazz Festival, Spectrum Sunshine Festival (secondary responsibility) 

· extend partnerships in worship, faith formation, and outreach activities with other churches and community agencies (shared responsibility).

6. Conference and Presbytery duties (5% time allocation) as required by United Church policy. We acknowledge the difficulty of balancing this involvement with the expectations and needs of the congregation, especially when there is only one minister. 

Required Qualifications and Skills
Qualifications

· ordination in the United Church of Canada

· experience in multi-generational pastoral ministry, or equivalent skills

Key Skills and Attributes
· relating comfortably to people of all ages

· relating scripture to everyday life in a practical fashion

· crafting and delivering effective, thought-provoking worship experiences
· effective allocation, management, and tracking of work time and tasks
· ability and/or experience working in a collegial, cooperative environment
· willingness to engage in ongoing staff development
Self Care
We support efforts by our staff to maintain a healthy balance between work and personal life. We also expect our minister(s) to recognize their own need for personal and spiritual renewal and to participate in ongoing education and study.

Terms of Employment
All terms of employment shall be negotiated between the candidate and Fifth Avenue Memorial United Church, upholding or exceeding the minimum standards of the United Church of Canada.

Duration and termination

· The duration of the pastoral relationship initiated by a call shall be without time limit.

· Except in the event of termination with cause, the pastoral relationship may be terminated by either party giving at least 90 days notice in writing to the Chair of the Board and the Secretary of South Alberta Presbytery.

Hours

· The work week for a full-time position is 40 hours.  Part-time positions will be pro-rated based on time percentage.

· Regular, scheduled office hours will be maintained.
· Time in lieu is available for time spent in after-hours crisis response.
Compensation

· Salary: Initial salary will be in accordance with current United Church practices, and will exceed the minimum United Church standards by up to 25%, depending on qualifications and experience. Increments will be negotiated with the Ministry and Personnel Committee subject to approval by the Board.
· Pension and benefits: FAM will pay premiums for U.C.C. pension, group insurance, employee assistance plan, CPP/EI, restorative care plan, and workers’ compensation.
· Life-long learning allowance: maximum $2000 per year (receipts required)
· Housing: $1300 per month. Periodic adjustments to reflect costs in the Medicine Hat area will be considered.
· Travel expense: logged work-related travel, other than home to work, will be reimbursed at current United Church rates.
· Home telephone/internet services: negotiable
· Moving allowance for new ministry personnel and family: based upon reasonable rates and receipts
Administrative and Secretarial Assistance

· A full-time office manager is employed to provide this support.
Approved absence from duties
· one month vacation in every July 1 to June 30 period
· study leave of three weeks, including Sundays, per year
· Sabbatical Leave: provided in accordance with policies of the United Church of Canada, upon approval of a leave request and sabbatical plan by the Board
· Leave of Absence and Disability, Maternity, Bereavement, Compassionate Leaves: provided according to guidelines and procedures of the United Church of Canada
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Rev. Blaine Schaufele (Redcliff-Irvine Pastoral Charge)
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Our Vision





Lives and communities transformed �in the image of Jesus Christ.








Our Goals





That more people from the wider world participate in the life of the church.


�That more people within and beyond the church discover a deeper spirituality.


 �That more people are equipped with the vision, skills and courage to choose and undertake their personal mission in the world.


�That the impact of the gospel grows as faith is shared and God's justice is lifted up.








� HYPERLINK "http://www.mhc.ab.ca/conservatory/" ��College Conservatory�





� HYPERLINK "http://www.medicinehat.ca/City Government/Departments/Cultural Development/Around Town Newsletter.asp" ��Events newsletter�





�HYPERLINK "http://www.esplanade.ca/"��Esplanade Activities�














� HYPERLINK "http://www.medicinehatnews.com/" ��Newspaper�


� HYPERLINK "http://www.chattelevision.ca/" ��Television�


� HYPERLINK "http://www.mhpl.info/" ��Public Library�











�HYPERLINK "http://www.westminsteruc.com/"��Westminster United�


�HYPERLINK "http://members.shaw.ca/gordon-memorial/"��Gordon Memorial United�


� HYPERLINK "http://www.yellowpages.ca/search/si/1/Religious+Organizations/Medicine-Hat+AB" ��Church listings�




















� HYPERLINK "http://www.city.medicine-hat.ab.ca/City Government/Departments/Business Support Office/Economic Development Agencies.asp" ��Business Development overview�




















� HYPERLINK "http://www.medicinehat.ca/Visitors/About Medicine Hat/Cost of Living.asp" ��Cost of Living figures�


�HYPERLINK "http://www.mhreb.ca/"��Real Estate Listings�


� HYPERLINK "http://www.foodconnections.ca/initiatives.html" ��Community Food Programs�








Web Links





� HYPERLINK "http://maps.google.ca/maps?f=q&source=s_q&hl=en&geocode=&q=medicine+hat,+alberta&sll=49.891235,-97.15369&sspn=28.983303,77.607422&ie=UTF8&hq=&hnear=Medicine+Hat,+Division+No.++1,+Alberta&ll=54.54658,-110.786133&spn=13.026575,38.803711&z=5" ��Location map�





�HYPERLINK "http://www.albertafirst.com/profiles/statspack/20375.html"��Medicine Hat overview�





� HYPERLINK "http://www.tourismmedicinehat.com/" ��Tourism Medicine Hat�





� HYPERLINK "http://www.city.medicine-hat.ab.ca/Visitors/About Medicine Hat/index.asp" ��City website�








� HYPERLINK "http://www.medicinehat.ca/Visitors/About Medicine Hat/Cost of Living.asp" ��City Demographics�





� HYPERLINK "http://www.army.gc.ca/cfb_suffield/home.html" ��Canadian Forces Base Suffield�


























� HYPERLINK "http://www.sd76.ab.ca./" ��Public Schools�


� HYPERLINK "http://www.mhcbe.ab.ca./" ��Separate (Catholic) Schools�


� HYPERLINK "http://www.conseildusud.ab.ca/ecoles/lescypres/" ��Francophone school�











� HYPERLINK "http://www.mhc.ab.ca./" ��Medicine Hat College�








� HYPERLINK "http://www.cpsa.ab.ca/PhysicianSearch/AdvancedSearch.aspx" ��Health Services Directory�











� HYPERLINK "http://www.medicinehat.ca/FLC/index.html" ��City Leisure Centre�


� HYPERLINK "http://www.ymca-medicinehat.org/" ��Family Y�








� HYPERLINK "http://www.cypresshills.com/" ��Cypress Hills Park�
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